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Jason Stverak
Chief Advocacy Officer

October 8, 2025

The Honorable Mike Rogers

Chairman, House Armed Services Committee
2469 Rayburn House Office Building
Washington, D.C. 20515

The Honorable Adam Smith

Ranking Member, House Armed Services Committee
2264 Rayburn House Office Building

Washington, D.C. 20515

The Honorable Roger Wicker

Chairman, Senate Armed Services Committee
425 Russell Senate Office Building
Washington, D.C. 20510

The Honorable Jack Reed

Ranking Member, Senate Armed Services Committee
728 Hart Senate Office Building

Washington, D.C. 20510

Dear Chairman Rogers, Ranking Member Smith, Chairman Wicker, and Ranking Member Reed:

I write to you today as the Chief Advocacy Officer of the Defense Credit Union Council (DCUC), which
represents over 200 defense-focused credit unions serving more than 40 million members nationwide. DCUC’s
mission is rooted in one fundamental principle: those who defend our nation deserve financial certainty and should
never be used as bargaining chips in a budget standoff. With that in mind, I urge you with the utmost urgency to
include the text of the Pay Our Troops Act of 2026 and the Pay Our Coast Guard Parity Act of 2025 in the
final version of the Fiscal Year 2026 National Defense Authorization Act (NDAA). Doing so will guarantee that
our servicemembers and their families are never again left in financial limbo because of a government shutdown.

As of this letter, the federal government is in the midst of a shutdown that has halted pay for our men and women
in uniform. Unless Congress acts, no active-duty service member, Department of Defense civilian, or military
contractor will receive their paycheck on time during this funding lapse. In fact, roughly 1.3 million active-duty
troops are now slated to miss their first paycheck on October 15th if the shutdown continues. They will continue
to stand guard and perform their duties — without pay — while bills back home come due. This situation is gravely
untenable for those who volunteer to risk their lives for our country.

When military paychecks stop, the repercussions on military families are immediate and severe. During the last
prolonged shutdown, “families struggled to afford food and housing; servicemembers reported standing duty
while worrying about bills back home; and some spouses sought food pantries and community aid to make
ends meet.” Consider just a few of the problems our servicemembers face when their pay is delayed:
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e Basic needs and bills: Missing even one paycheck can cause military families to miss rent or mortgage
payments, fall behind on credit card and loan bills, and accumulate late fees. Many live paycheck-to-
paycheck, so a lapse in pay means struggling to afford groceries, housing, and utilities. These missed
payments can quickly damage a family’s credit score and financial stability, with effects that linger long
after pay resumes.

e Morale and readiness: A shutdown forces dedicated personnel to serve without compensation, placing
enormous stress on them and their loved ones. Training and drills get disrupted or canceled — for
example, National Guard units likely must cancel drill weekends — which degrades military readiness. It
is hard to maintain morale when troops must continue their missions while worrying about how to pay
their own bills back home. The distraction and anxiety caused by financial uncertainty can undermine
focus and unit preparedness.

e Reliance on emergency aid: In past shutdowns, military families have had to rely on stopgap measures to
survive. Charitable organizations and military relief societies have provided food assistance, and defense
credit unions and banks have stepped up with zero-interest payroll loans, paycheck advances, skip-a-
payment programs, and other relief to help cover missed paychecks. These efforts have been lifelines —
but they are only temporary fixes. No military family should be forced to depend on emergency loans or
the generosity of others simply to put food on the table during a political impasse.

Despite the best efforts of community-minded institutions, our support networks are no substitute for an
ironclad guarantee from Congress that military pay will never be delayed due to political gridlock. DCUC’s
member credit unions have repeatedly gone to extraordinary lengths to help servicemembers weather funding gaps
but stopgaps like these should not be the norm. No family serving our nation should ever have to rely on
emergency loans or charity simply to survive a government shutdown. It is Congress’s responsibility to ensure
our troops’ financial security, just as they ensure our national security.

For the United States Coast Guard, this issue is especially acute. Unlike the Army, Navy, Marine Corps, Air
Force, and Space Force — which are funded through the Department of Defense — the Coast Guard is funded
through the Department of Homeland Security, a distinction that has caused an unjust gap during shutdowns.
When other military branches have secured funding, Coast Guard servicemembers have been left unpaid simply
because their funding falls under a different appropriations bill. During the 35-day shutdown of 2018-2019, this
inequity was laid bare. Roughly 50,000 Coast Guard personnel (including about 42,000 active-duty members)
went without pay for over a month. The consequences were severe: Coast Guard families struggled to afford
basic needs like food and housing, servicemembers stood duty while anxiously worrying about their finances,
and many spouses turned to food pantries and community aid to make ends meet. This should never happen in a
nation that entrusts these individuals with guarding our shores, protecting commerce, conducting rescues,
and securing our ports. The Pay Our Coast Guard Parity Act of 2025 was crafted to ensure that Coast Guard
men and women are never again left behind. By including the text of this bill in the NDAA, Congress will close
the funding gap and guarantee that Coast Guard servicemembers receive the same timely pay as their Department
of Defense counterparts during any funding lapse. Fairness and parity demand nothing less.

The Pay Our Troops Act of 2026 is the companion safeguard for the rest of our Armed Forces (and those who
support them). This commonsense, bipartisan measure would guarantee that all members of the U.S. Armed
Forces continue to receive their pay and allowances on time, no matter what. It extends protection not only to
active duty servicemembers (in every branch, including Guard and Reserve components), but also to the essential
support personnel who stand behind our troops. Civilian employees of the Department of Defense, Department
of Homeland Security (for the Coast Guard), and even mission-critical defense contractors would be
covered, ensuring no one is left unpaid for serving their country. In effect, this legislation would take the
emergency fix applied in 2013 — when Congress unanimously passed a Pay Our Military Act hours before a
shutdown to keep troops paid — and make that solution a permanent law of the land. They’ve honored their oath
— it’s time for Washington to honor them by ensuring they get a paycheck.



Not only is the Pay Our Troops Act the morally right policy, it has strong support across party lines and among
military advocates. In the 118th Congress it garnered over 100 bipartisan cosponsors, including many members
of your committees. It is endorsed by a broad coalition of military and veteran service organizations — from the
National Military Family Association and Blue Star Families to the Veterans of Foreign Wars, the Military
Officers Association of America, the National Guard Association, and DCUC itself — all united in urging its
enactment. These stakeholders understand that when our troops uphold their promise to serve, our nation
must uphold its promise to pay them. The Pay Our Troops Act would reaffirm this simple covenant and ensure
that no servicemember ever has to wonder whether their next paycheck will arrive on time despite continuing
to defend our nation.

We recognize that the annual NDAA is primarily a defense policy bill, not an appropriations bill. However,
including the provisions of these two measures in the final NDAA is both appropriate and urgently needed. Both
the House and Senate versions of the NDAA are in conference to be finalized — this is a critical opportunity to
provide a lasting fix to the military pay issue before this year ends. While we unfortunately cannot undo the
hardships being experienced during the current shutdown, we can act now to ensure that our nation’s warriors
and their families never have to worry about missed paychecks in the future. By incorporating the Pay Our
Troops Act of 2026 and the Pay Our Coast Guard Parity Act of 2025 into the NDAA, Congress will give our
servicemembers and their loved ones the peace of mind that they will be paid in full and on time, even in times of
fiscal uncertainty.

In closing, we urge you to seize this moment to do right by those who serve. Our servicemembers have stood
watch for America through every crisis without fail; they should never again be left uncertain about their
ability to provide for their families because of political deadlock. This fix is a moral imperative as much as a
financial one — our volunteers in uniform deserve nothing less than assured support from the nation they protect.
By ensuring these provisions are in the final NDAA, you will be upholding the dignity of our military families and
reaffirming that Congress will never allow our heroes’ pay to be held hostage to budget fights.

Thank you for your leadership on the Armed Services Committees and for your consideration of this urgent
request. DCUC and our member credit unions stand ready to assist you in any way possible to support our
servicemembers’ financial well-being. We owe those who wear the uniform a debt we can never fully repay, but
we can at least guarantee they never have to doubt that their paycheck will be there for them — and for their
families — on time, every time. Let us give our nation’s warriors the peace of mind they have earned through their
service and sacrifice.

If you have any questions, please do not hesitate to email me at jstverak(@dcuc.org or contact me via the phone at
202.557.8528.

Sincerely,

Jason Stverak
Chief Advocacy Officer
DCUC

CC: Members of the US House of Representatives and Members of the U.S. Senate



