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The Honorable Dan Sullivan
706 Hart Senate Office building
Washington, D.C. 20510

Dear Senator Sullivan:

On behalf of the Defense Credit Union Council (DCUC), representing over 200 defense-focused credit unions
serving more than 40 million members nationwide, I am writing to express our strong support for S. 876, the Pay
Our Military Act of 2025. We greatly appreciate your leadership in introducing this bipartisan, common-sense
legislation to ensure uninterrupted pay for our servicemembers and their families during any lapse in federal
funding. DCUC’s mission is rooted in a fundamental principle: those who defend our nation deserve financial
certainty and should never be used as bargaining chips in budget debates. Your bill upholds that principle by
guaranteeing that the brave men and women of our Armed Forces will receive their hard-earned pay on time, even
in the event of a government shutdown.

As you know, the repercussions of delayed military pay are immediate and severe. Missing even one paycheck can
make it difficult for military families to pay rent or mortgages, put food on the table, cover childcare, and meet
other essential obligations. Such financial instability not only causes personal hardship but also undermines
morale and military readiness. America’s servicemembers continue to stand guard, deploy, and even risk their
lives during a shutdown — the last thing they should worry about is whether they can pay their own bills back
home. By preventing any interruption in pay, S. 876 will provide military families the peace of mind they deserve
and allow our troops to focus on their missions without financial distraction.

We respectfully urge that the United States Coast Guard be explicitly named and protected within the statutory
language of S. 876. The Coast Guard occupies a unique position among our armed services: it is funded through
the Department of Homeland Security, rather than the Department of Defense. This distinction has historically left
Coast Guard servicemembers vulnerable during funding lapses. For example, during the 2018-2019 government
shutdown — the longest in our nation’s history — roughly 50,000 Coast Guard members, including 42,000 active-
duty personnel, went without pay for over a month. While their counterparts in the Army, Navy, Air Force,
Marine Corps, and Space Force (funded through DoD appropriations) continued to receive pay, Coast Guard men
and women were asked to serve without compensation. Coast Guard families suffered accordingly: many
struggled to afford basic needs like food and housing; servicemembers stood duty while anxiously worrying about
unpaid bills; and spouses turned to food pantries and community aid to make ends meet. This should never
happen again to those entrusted with guarding our shores, protecting maritime commerce, conducting search-and-
rescue operations, and securing our ports.
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The Coast Guard’s role is vital to national security and public safety, equal in importance to that of any other
military branch. Fairness and common sense demand that we afford Coast Guard members the same assurance of
timely pay. By explicitly including the Coast Guard in S. 876’s coverage, Congress will close the loophole that
previously left these servicemembers behind, ensuring they receive the same uninterrupted pay as their
Department of Defense counterparts during any funding gap.

As the collective voice for defense-sector credit unions, DCUC has witnessed firsthand the financial strain that
government shutdowns inflict on military and Coast Guard families — and we have seen how credit unions step up
to help. During past shutdowns, including the 20182019 lapse, our member credit unions across the country
provided critical relief to those in uniform and their loved ones. They offered short-term, zero-interest loans and
paycheck advance programs to cover missed salaries. They waived overdraft fees, late payment penalties, and
early withdrawal fees on savings so that families could access funds without added costs. Many instituted skip-a-
pay options on mortgages, auto loans, and other obligations, allowing military borrowers to defer payments until
their pay resumed. Credit union staff also provided financial counseling and budgeting assistance to help families
navigate the uncertainty. These initiatives — exemplifying the credit union philosophy of “people helping people”
— have been a lifeline for thousands of military and Coast Guard members, preventing defaults and shielding
families from some of the worst hardships of missed paychecks.

However, these measures are inherently temporary solutions to an urgent problem. No military family should
ever have to rely on emergency loans, charitable aid, or the generosity of their financial institution just to put food
on the table because their government failed to fund itself. While credit unions will always stand by their members
in times of crisis, our stopgap assistance is no substitute for the federal government meeting its obligation to pay
those who serve. S. 876 addresses the issue at its core by removing the threat of delayed paychecks altogether. In
doing so, it ensures that military families won’t need to depend on outside relief in the first place — a relief that, no
matter how readily offered, can never match the security of knowing one’s regular pay will arrive on time.

By safeguarding continuous pay for all servicemembers (including the Coast Guard), S. 876 will bolster our
national security. Troops who are confident their families at home are financially secure can better focus on their
duties. Unit morale and readiness are preserved when servicemembers aren’t distracted by personal financial
crises. Moreover, the assurance of timely pay during fiscal standoffs reinforces to our volunteer force that our
nation honors their commitment and sacrifice. This issue transcends politics — it is about supporting the troops
who support all of us. Ensuring that no servicemember will miss a paycheck due to political gridlock is a fair,
apolitical promise that upholds the dignity of our military and keeps faith with those who have sworn an oath to
protect our country.

In closing, DCUC wholeheartedly supports S. 876 and urges its swift passage. We thank you for your steadfast
leadership on this issue. Your sponsorship of the Pay Our Military Act of 2025 demonstrates a deep commitment
to the well-being of our men and women in uniform and their families. By enacting this legislation, Congress can
ensure that never again will those who stand guard for America — whether Army soldier or Coast Guard member —
be left in financial limbo. Our servicemembers and their loved ones deserve certainty, not uncertainty, when it
comes to their paychecks.



DCUC and our member credit unions stand ready to assist you and your colleagues in advancing this important
bill. We are prepared to share our insights, testify to the financial impacts of pay lapses on military families, and
amplify the voices of the defense community in support of S. 876. Thank you again for championing a solution
that honors the service of our military and Coast Guard personnel. We look forward to seeing this vital protection
enacted into law.

If you have any questions, please do not hesitate to email me at jstverak(@dcuc.org or contact me via the phone at
202.557.8528.

Sincerely,

< L

Jason Stverak
Chief Advocacy Officer
DCUC

CC: Members of the United States Senate



